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Prevent accidents and disasters by strengthenlng rlsk assessment and risk response measures.
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Promote the identification and evaluation of risks focusing on the interaction between hazards and tasks.
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Establish a new risk assessment (RA) method to address common risks in ITJ], such as falls and entrapment.
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Identifying hazards through various patrol activities.
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Aim to build a "self-reliant and mutual enlightenment" organization by enhancing hazard awareness.
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Standardizing the understanding of safety measures and precautlons through communication methods such

as KYM and RA.
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Fostering a culture of self- mspectlon through the enhancement of hazard awareness.
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Improving hazard awareness and risk prediction skills among inexperienced workers.
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From the perspective of "physical and mental health,”" which serves as the foundation for everything,
strive to enhance individual vitality and create a workplace where employees can find joy in their work.
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Promote the establishment of habits that contribute to enhancing individual vitality.
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Create a workplace where employees can experience the joy of working.
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Enhance programs to support early response, quick recovery, and re-challenge.
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Establish a system that enables prompt and appropriate responses to physical and mental health issues, such
as implementing a follow-up recommendation system after health checkups.
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